
 
 
 
Town Regeneration Manager 
 
 
This is a great opportunity to join a local Council. This role would suit somebody with a 
natural interest and enthusiasm for regeneration and urban development. You will already 
possess recent experience within a council or similar setting, delivering regeneration projects 
and programmes, specifically town centre schemes. There is also the opportunity to benefit 
from a generous salary. You will be working alongside a dedicated staff team and active 
Councillors to deliver a vision for Hednesford. 
 
Essential requirements: The successful candidate will be able to demonstrate a proven 
track record working in a similar role and will have: 
 

 Degree in a management or professional/technical field and/or 5 years’ experience in 
a related field  

 Experience writing press releases and updates for social media  

 Experience writing funding bids, and risk management documents  

 Up to date knowledge to technical and procedural developments in relevant field  

 Evidence of continuing professional development  

 Proven ability to develop, co-ordinate, implement and review Council processes 

 Experience of management and control of budgets, including setting, monitoring, 
forecasting, reporting and preparation of estimates 

 Proven ability to communicate with confidence with people at all levels, including the 
media, representatives from external organisations, central and local government 
and council members  

 
 
As Town Regeneration Manager this role is pivotal in leading the regeneration of 
Hednesford, engaging with businesses and other stakeholders and providing advanced 
specialist knowledge, expertise and advice with the objective of supporting the day to day 
vitality of the town. Duties include, but not limited to: 

 
 In collaboration with the Town Council, its Members and Officers, maintain a vision 

for Hednesford  

 In consultation with the Town Council lead marketing activity for the town, including 
social media campaigns. Prepare suitable content, create and maintain a calendar to 
manage and plan specific campaigns. Monitor social media channels and marketing 
activity in order to understand and build engagement levels  

 Prepare, in consultation with the Chairman, press releases about the activities, or 
decisions of, the Council  

 Manage activity within an assigned budget  

 Prepare external funding bids on behalf of the Council to a wide range of funding 
initiatives and grant schemes in conjunction, where appropriate, with the Community 
Officer  

 Prioritise, develop and deliver creative and effective initiatives to revitalise the town 
centre  

 Work closely with the Town Councillors to deliver events and activities aimed at 
attracting visitors to the area  

 
Salary/package: £35,934 LC3 New SCP 33. Hours: Monday to Friday full time. Local 
Government Pension Scheme and 28 days holiday including statutory days increasing by 5 
after 5 years’ service. 
 
 
Please apply now by following the link to complete an online application form. 
 

 


